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8. BIRABMBEERAE, MEIATIEFRSHEFTRINEIIE.

(2) HENR

1. Bl ERERENSABMNTHAR R EIE S 2019 ERlAE,
2. FAABUASEENS 2018-2019 FEEIFRHITHRIEIIFAABBEX NS,

EEREA
(2) AERN
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10.62%
10.36%
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0.63%
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EEm 11.17%
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HEOEm 7.91%
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EfEm 7.23%

BT 6.54%

¥mm  6.25%

ZPHH  5.88%
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BEHIEER, #lE128 19 H, 2019 Rl EFLRIEA 93.56%, AR5
FRFAIE 93.31%, ERIEVETFLERFIES 94.49%.

93.31% 93.56% 94.49%
EN S RUYAR =25

2-1 XBMNFHAZ R SRS B 2019 EAREZ Sl ARl
HuEskR: RMNFHAZRETRF B 2019 BEl ARV #ER:

(Z) PEBREEAEFERIVER

PERE, FEPIRESHIAINEIEFRE (98.09%); ERRIAEFK (97.78%);
ZARE BRI EFERGIRR(R (90.44%).,
%= 2-1 MFHAEREE SR 2019 EEFhte A FLRIZR (#1128 198)

Fi B 8 8

SRBRZFMR 91.54% (1006/1099) 90.16% (806/894) 97.56% (200/205)
STFR 92.36% (2032/2200) 92.00% (1621/1762) 93.84% (411/438)
EEFR 96.10% (714/743) 96.68% (582/602) 93.62% (132/141)
[El=alis 95.80% (730/762) 94.19% (438/465) 98.32% (292/297)

EEIEZ 95.57% (431/451) 95.57% (431/451) -
SNEREF PR 98.09% (308/314) 97.45% (229/235) 100.00% (79/79)

EFBE 93.24% (193/207) 93.24% (193/207) -
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U R R R SR R B B AR FR AR
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94.81% (657/693)
97.78% (44/45)
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() pEdLEeIVEFLRFRILE
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ERF
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U SHALE
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S
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=L
=L
BIEEE
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HinEH
YrmEE
BFES
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ERIREFR
BHERIE

FH

92.00% (437/475)
95.51% (489/512)
97.78% (44/45)
93.31% (5270/5648)
HoERIR: AMFHAZEREERF M 2019 BRI SRR

8

86.41% (159/184)
92.82% (168/181)

94.49% (1441/1525)

BRETEFET 2019 EET VAL (#1E12 8 19H)

245
91.54% (1006/1099)
88.00% (44/50)
89.96% (502/558)
90.91% (260/286)
100.00% (99/99)
95.28% (101/106)
92.36% (2032/2200)
92.93% (1157/1245)
93.18% (328/352)
82.42% (136/165)
93.76% (406/433)
100.00% (5/5)
96.10% (714/743)
96.27% (232/241)
95.63% (175/183)
97.48% (116/119)
100.00% (59/59)
93.02% (40/43)
93.88% (92/98)
95.80% (730/762)
100.00% (43/43)
94.19% (146/155)
95.04% (134/141)
91.27% (115/126)
99.09% (109/110)
97.56% (80/82)
98.10% (103/105)
95.57% (431/451)
94.55% (52/55)

+FH
90.16% (806/894)
88.00% (44/50)
89.96% (502/558)
90.91% (260/286)

92.00% (1621/1762)
92.93% (1157/1245)
93.18% (328/352)
82.42% (136/165)

96.68% (582/602)
96.27% (232/241)
95.63% (175/183)
97.48% (116/119)

100.00% (59/59)

94.19% (438/465)
100.00% (43/43)
94.19% (146/155)
95.04% (134/141)
91.27% (115/126)

95.57% (431/451)
94.55% (52/55)

S
97.56% (200/205)

100.00% (99/99)
95.28% (101/106)
93.84% (411/438)

93.76% (406/433)
100.00% (5/5)
93.62% (132/141)

93.02% (40/43)
93.88% (92/98)
98.32% (292/297)

99.09% (109/110)
97.56% (80/82)
98.10% (103/105)
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2RI
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AT
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THEEN
FEFR
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96.67% (58/60)
98.15% (53/54)
94.92% (112/118)
94.34% (50/53)
94.34% (50/53)
96.55% (56/58)
98.09% (308/314)
97.22% (210/216)
100.00% (19/19)
100.00% (79/79)
93.24% (193/207)
80.95% (51/63)
98.20% (109/111)
100.00% (33/33)
90.44% (596/659)
90.41% (132/146)
96.32% (131/136)
89.76% (149/166)
92.59% (25/27)
83.33% (115/138)
95.65% (44/46)
94.81% (657/693)
95.09% (271/285)
90.00% (27/30)
96.95% (191/197)
93.24% (69/74)
92.52% (99/107)
97.78% (44/45)
95.00% (19/20)
100.00% (25/25)

93.56% (6711/7173)
HOERIR: ABHFHE

{=ya]
28R

FH
96.67% (58/60)
98.15% (53/54)

94.92% (112/118)
94.34% (50/53)
94.34% (50/53)
96.55% (56/58)

97.45% (229/235)

97.22% (210/216)
100.00% (19/19)

93.24% (193/207)
80.95% (51/63)

98.20% (109/111)

100.00% (33/33)
92.00% (437/475)

90.41% (132/146)

96.32% (131/136)

89.76% (149/166)
92.59% (25/27)

95.51% (489/512)
95.09% (271/285)
90.00% (27/30)
96.95% (191/197)

97.78% (44/45)
95.00% (19/20)
100.00% (25/25)

93.31% (5270/5648)
BEEFR 2019 ER LR R
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SSBRE, A 2019 Bl AEERRR IO IR, SEA 90.32%; s
BTl R AT AL AR, J 44.04% , 2 betell 4 EiRE 1S,
b5, ITEHRY, Sl B ot T 2-3 Fim,

% 2-3 MFHAR R EIEF B 2019 BRF Rl Rl EFERSHE S (RIRf)

EEFB 80.67% 2.39% 3.82% 2.86% 2.15%
EgaE=aly 85.13% 2.35% 2.70% 3.13% 1.91%
IR TEF bR 77.49% 5.37% 2.05% 2.05% 1.53%
ERIBRZF 76.58% 3.65% 4.99% 4.99% 4.80%
G 76.96% 2.30% 5.07% 2.76% 5.53%
NS 90.32% 0.00% 3.23% 0.00% 3.23%
HNETES P 80.56% 4.44% 3.89% 2.78% 2.22%
XixFb 86.36% 3.03% 1.52% 0.00% 1.52%
ERIREFR 44.04% 21.10% 6.42% 7.80% 7.80%
ZARE R 75.56% 7.78% 4.44% 5.56% 0.56%
ISUE 78.51% 4.51% 3.65% 3.56% 2.91%

HEKIR: AMTHARREE S 2019 @R AR REREE

(Z) wikRAER. RS

1. BRALER(IIERR SR

2019 Bl aFERRRERY, S2RFELEVAR 53.21%, EDxEMEFD
BB, Gta 81 17.06%F0 11.45%, BREE AT ARSI TE 2-4 Fir.

2 BUMERS RS IALLL: KIEHEHERFER. 2EEFFRFEERERSHMIESHO (X
TEEEESEESF FREPIEMIEIERE R EREN) (BFAR (2014) 1 5) X4,
HehBfhsIFRER . ERdl, =Rl zsMobrses, thinssarraill, Ezdfeeizik
b, REFFER. BEATE.
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gl I 3.21%
Stftgl M0 +7.06%
A [ 11.45%

st [l 7.85%
spipgEEas il 5.80%
=&el || 1.43%

=EmEan | 1.10%
Erpasi | 0.88%

WEHR | 0.49%
RHMSITERM | 0.36%
RIFEFIT | 0.23%
ZEBA | 0.16%

2-4 FBMFHAGRETEA 2019 HER EV R AR S
E: BTFEUSEA, SERAHZFIRRESAEFT 100%.
HUERIR: ABNFHALR SRS MR 2019 BEERIRERE

DHBERE, Bhrolaml et RURE WA, Bl e nn R

AVEILLBIRTS, SHERSX 61.93%; SRl i RE VAL BIRIE, 5 23.33%,

2 o Hel A R A S B AR BT TS , RS S el A B8y
MR TRIN TSR 2-4 Firms,

= 2-4 FRMNFHAZER SIS0 2019 ERSHEOH S A F BRI SR (SR

Fh RERWY Hfibdk EBERN  HfvSmlkai PIRERN
EIRE 60.53% 13.95% 10.53% 6.84% 3.42%
S FEkR 52.50% 2131% 9.98% 7.77% 3.84%

BATESR  57.87% 9.60% 21.07% 7.73% 0.80%
SRIBSFlR  51.35% 16.36% 15.11% 7.25% 4.14%
EE2 61.93% 18.78% 7.61% 6.60% 1.52%
HEZk 32.00% 20.00% 0.00% 8.00% 36.00%
HNETESRE 37.97% 14.56% 3.16% 10.13% 27.85%
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B M HwnE), BNEEERNTE 7-14 B,
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FBMIFHALZER

—HE 514%  Jesfon,
0.57%

LA,
0.57%

IFEHE

RIS,
41.14%

EAGHE,
52.57%

7-14 BRI EV A TR EERAYHEREITN
E: BTSSR, SIS ZARTRESAREFT 100%.
R FBINTHAZREIEF T 2019 FRARMIRAE

3. Z&HEN

FAABRRIXSEN LR S RE NIRRT EIE 5 A0, DaI2ISSEEN. BIFTREN. &ENRE
A, WBRENFBREEEN. BIRTS, BABERIAGSEHNHEE (5 "Ik
s M HHEGEHRE") 7990.17%, HRBABRAEAER BN MRS, HE
E (& "IEEHR" M "HHRHER") 5 94.86%., BAEEBRINTE 7-15 A7k,

RATEY 45.71% 44.46% 2.06%
5588 44.00% 46.86% b 2.29%
BlFee 41.14% e 2.29%
ERBEN 49.14% 40.00% 2.29%
HiERE 50.29% 44.57% %1.71%
RINETR 44.00% 43.43% 1.71%

miEEHE mRHE B o RAHER

& 7-15 B ABRAIXS B A RS R s R RN
X BTUERA, ERALZAAEEEREFT 100%,
KR FINFHARREIRF P 2019 FRABRAE
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StbEfrERR A, BABRMIANFRENERE FZ8ER". "$3I8e0". "&fE
S5iEge" ErmkaxRt, BEREEB RN TE 7-16 .
gz - 66.29%
28¢5 MMM 39.43%
atestyiEsess  [MMIIMIII - 24.00%

sefrToEse3 MMM 22.29%

siEnzzsaes3 MMM 20.57%
Lok 0 18.29%
agolvasses MM 16.00%

schrzhaaes MMM 15.43%
exEae MM 12.00%
euzree |l 4.57%

7-16 A ABLEA SR L AR S R R s S T

E: 2R (RE 1 IMRSE 10I0) |, EREHZAETF 100%,
HEKIR: AMTFHARREE S 2019 FRAREARE

4. WERAFEFREEF T

MEBABLRIERAT EF I ERRATENHEE, 96.00%8IFBABAIIFERAT 157

e (B "FERER

U,
51.43%

M tewE"), BUNEEBRTE 7-17 i,

—#%, 4.00%

; \ IFEHE,

44.57%

Bl 7-17 BABRCYERAT S REREBRTN
X BTEERA, ERAtLZAAEEEREFT 100%,
KRR FINFHARREIRF P 2019 FRABAE
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5. MERAAIEFAIRIN

BERETRAABRDIERAZ EFATEN, AABMIAAERE "FRIAEERLS
®it". "2EREHEEER". "SSHEMFEEN". "BLURNNRMBENREA" FASERLE

wEse, BORERRINTE 7-18 .

BRI AEERL RISt I 41.04%
crEsEEsea = MM 37.579%
scieanFae7 MMM 26.01%
SvEmRFOsE =T MMM 25.439%
OIS MMMIHHmmmmmmn 25.439%
euEraetEFE MMM 24.28%
ey MMM 19.08%
snEiEFERE I 7.51%
rEszae I 6.36%
magEE=s il 4.62%
Hith ll 2.31%

7-18 FAABARIHR AT BTN
T 2R (RTINS 12I0) |, EIEHZAET 100%.
HEsRIR: BNFHARREE SR 2019 FRARMES

(Z) MEEEhABRSS TR

1, MWREMALAESS TIERSATEFR

BEER, AARIERGRHIBIIES SRS TIFRHEEN 97.14%, HPE

64.57 %A ABNRTIFEHR, 32.57 %A BN RRVSHE.,

2.29%0.00% 0.57%
_
W DIEEHR
OtLRHE
0 B
32.57% 64.57% O RNH=
DIFERHER

&l 7-19 ARSI E AL ARSS AR BRI
i BTEERA, ERALZAAEEEREFT 100%,
KRR FINFHARREIRF P 2019 FRABAE
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XIFBMIFHAZ R EE LR ERS TIENANSE (BIRERRTM. KREHRIESAR.
XFENVAERIHEFE T, BlREFEMEMRESIFRR) EEEER: RARLIFFR
BEANTIFREERS, /9 97.14%, BRAABRMISARHIARSS ST T FRYHE
EERINTER 7-1 Fim.

& 7-1 BRI ARSS B AN

#MAVERS3IRE EEHE [ 43537 T —i% mi
=
BEEE AR 69.14% 26.29% 3.43% 1.14% 69.14%
REIBESAR 71.43% 25.71% 1.71% 1.14% 71.43%
MIEENVAEHERZ T E 64.57% 28.57% 5.14% 1.71% 64.57%
MAREF LR 60.00% 34.29% 4.00% 1.71% 60.00%
RIEEIEER 62.86% 29.14% 6.29% 1.71% 62.86%

T TSR, ERAEZAETREERET 100%,
R FBINTFHAZREIRF T 2019 FRARMIRE

2, FERILARSS TERIERIN

EEAEER 7 AARXIFRAAARS TIERVEIN, FAA BRI EFRRIZE N ZE IR
REEE. FRREE. 2P, 51.15%NAARMRRENFR "THERETE"; FEi
32.18%HIRAABMEENFR "FREREE", 58 24.14%BAARURTNES "B
ERmR . BREEERWTE 7-20 Firx.

megzevoi [ MMNMMNMRMRRRRRRNINIIIIIIITD 515
sl AR
sresa [ HHNIIIMIIINNNNNLD 21e%

sennizmesm ([HIMNNNINNNNID 221+
weemss e (I v3.79%

st || 1.72%
& 7-20 A ARSI ARSS TAERYEIN

E: i (RDIETIRSIE6IN) , AL AFT 100%.
KRR FINFHARREIRF P 2019 FRABAE
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EMNFHAR R EES MR 2019 FRl REFERS

5B/\&B53: FIFBARKERIN

ANERSIRIESARE 2019 [BES VA AR EEE, BHFENMAAIETLE
HESEWAEMBARTEN RS, SHEXREN,
Bk eINES SRS E
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—., HEHFMAAIEFLE
(=) RERfEGRIEERE

HEER, RPUAEMSEIPRITNEARRS, ENEFRNINSE (BEETFSREA.
HESE. HFKFE. HFHR) & BIENERHINHFSE#REE MRS,
HEWRAHEEITN AR, MEMAERIFR=RKRIZRTN L, BT Bl SERFERY
THEEEMNERS, NEEZERFENIAMM RS, IR GRIERE, K
HEFAE, FEFENEMEFCAEWEIR, IEEEANIFBERS S, RIEAZTEFRE
IHIFENARFENCRESNE, FARETE. FASHNBREBHER, Euige
T RERAEESRLFRTAETE, BERAE MR PR TRERNFE AENER
ERERD . FEIRMBIHSR MBS HEE LS FIRFSS. B REREMHEA
B, BUFENEMEICTIEWINR,

(Z) IEESEEEFIATS

AEHIEETR, —HIA LRI ERIRFBRIRE LR SEIFE NSRS, 8
33.67%RIM ERIFINSRYD, BINFRIGELEEFIAT, UFELBENAMF, 2
BFECIFLREEN. TEFERNEFRERHEHFAN—EESE. FRUNATE
APSESS) IR, SRR RN, IREFESLHEENIBAIIRE BT SCEE,
SRFESIER SN RLRES, iEEFECFTEM. LHaIFRENRIES. RN
RN HERS. SNSRNETES, RRERE, BE. 18X, BF. XEEEF
RRNSCEAEE.

(2) BEEXRIER, REATIERERE

ERESIEER, BARMERIEEWAERIREENRRTBRIAREN. FI8EN.
BIRNEIFRENS, "HE/BERAR". "AT/ATHRAR". "WS/EMAR" AEWIEENE
BV ERTRMAIERNM, BREEREE, RADEERMIAF RIS AZ TR,
IMREREERE, @il BEMAZTEFREENNZTHLRIETG. BSEER
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—H—ER. HREFX" FERMES, KOIGESWEIR, AEFRERHASSIE,
FAr- SRR, KITHNBEER, IRREFRFETIHNRIRER, BUFRILE, EHE
KRIEBRFREWEFTRRE. REIRITWRBABRMAZTRZ IR, REERBERE; &
ABRKTIARES, MERKEREESIBCIWAT.

FRETEMARET AT EFRERNRIRER, IRIERW AR RER AT FKE
5, R AR A R R Hit 2, (I AISREEEH T RIR, iR IR AR AT 155,
IMEHEA AT 1B SHETRERIE. R TIEAER, AT EFIINERE
RIERZR, NBUR. 1Tk, B=NFSNMEE, WERAABARREH TN, BRIRER
ERERAREAHER TIEENE T ENERESE, B TR HFRA ARSI TE
[RE. KRR FERABRMAEWVERNRRER, E8h. FESRAARMAIERER
ik, TEITURIESHEATERNE, ATWATIERREEHF LR RUSERKIE.

=. BleNHESRESHE
(—) =ERLHBER, FEHRSELERILERSE

EEIEER: 2019 BRI AEBIRERIHIIES. RSN ETREKE, &
RETHHEIESRSIHEETIEE 80%UL, NEHREIHEESRSNHEE
HYEE 80%LA L, FRNESGZLRER, SEFT, ARNAEREESUMEAIRIL
BIHESIRS. FREBEAESTENIRSAR, IMAMIIESTIFNE. 515
WAERERETE, RiFERIMEE "sllS9s8" (FR, #5155V AERRSINEE
EwidlIng.,

(Z) RBEFEHEE, RRERETS

FIREHEHEU ARSI TRES, FFEERAHIERIRSKE. BIEIUERSS
IKFLAR AR BREREET KT, RN, —ubzU A HiaiRS A REIR. &L, T
BT, BRMAEREBRIERNES. MU EERSIEERIN, 2RI IRSE
ISENE RN

—JE, FEEHIZEEATE, FEAARMNRREZ, MRESNURE. 5—75mH,
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BIBLAANTRIBRSSIAS , RErRTTTHIZRS B O RIIRS BB SR, MR IVRIHAERES,
NS, BB, BUAIRSS. RHRRER, NSRRI —2ETREWOIRS.

. ofsTkFti, IEEMZIRSAIRISEN, IGEREIRAIDITHR. BEEERE
Szl RORdUEs. IR, Seit. RIMEERAARMAIFEEXH TIERITER, Amillm

7RSS TIFERBERH R SR ST,

(2) BELRALBIRECER, RAMILIESRE

EEHIEER, X8 30.39%rEAERREZ I BIRAEEMI AR, FIREHITE
SHI AL SR RANIETE, SeECINARIFEER. STERIBIL I A RBERAT AR R A FR 4
XFFIRRED, LRRARRERIIAE. FREBH—SHEHENEE, ERlIEFRD

"LAEJIAR", ARt Bl AR ER, B AR RIS B R E R S B L
RETRBHAR SV AERSER, RICKERAMY, 70V AT fE iR — AT UIRSS, SFIRRME
ANEH, WS, LR "—X—" BESK, RYUsEERSMERREERE).

SR INEHAVERSSFTE , EaIRNEZR. 75 A& R, LA & RHERE—7oHE,
B THRE. RESIF FABFNAEATHUARER, FENEeFRAKEZ TS
KREIRSSRIBEN. JA TSR IRSZHIGE . NEIECNSEIMERIBES. B—HEE
X REREF RABMNERPORMER, IS8 FFRE, SRS, FREE
A, HESRHR. ANESFESSMRRRSEE, BRELESH=TF HEHEEERNS
BUER, SEUEERERG, ENRAZERIENNGERR, NTEERFIakRER
HETEAT.
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BE, RARMNTEEREREFRAENHE TR, AENSEERKGSIE SRS
TERIRIEEEENMERER. RESEMS | BNEHERERRT (BREF TS
(GBT4754-2011)). (EHBESFFRERESETHEESUEWER (117) (2004)) (KB
). (EESFERAMTUER (20125)) #HERP). (FAIRFOASBHFRFRE
F (2011 F)) (HEED). (XTHEBEESBEEFAREN AR ARSI R AR
EREAN) BEFER (2014) 1 EIEERIFERNBE L.
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