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RALRERMT I |, BIEASBAFEL  REENASXT). ERHSE  FRARE
(BEBDATRT IR AR ER REFERSAEAN HFT®R[2013]125 5)
NHEK , AR IRRRERAT R WA REREER FRIES TE,

—=. RERE

IREVERBMNFHAE R ERFF 2018 BEEFENUESER. HllkRR AR,
BV ERRBXRSHT. BAREIF. MEBREEHFANHNIIRIG. MEEHES Sl
ARSSAGTN . ERTFFRAMALENLARS TIERIER. RABRMIFRHABHARNIRIR, IR
BRENFNNEBS.

=, IREHERIR

RXREEIERFETRANLE - —2BMNFHAZREE B 2018 BEVEERIERE £
P RENE SRR, L. ZREWSMEEAREE | BN EREESE
Bt 2018 FEAHNEREREAEHE , AhaERIAEREEIRNIRARREEHIE.

M. RESHEELOILIER
(—) AER

1. THE 2018 BRI AEBRHFERIRIL. BEENY. T2, FRlEFEll R,

2, THE 2018 EE EERHFEFFRIBARN R BRI R,

3. BEERAEETFPRNBETIITN , T 2018 BEVAENTE VR EERIEAREE
HEFHRR S SHLR T FRENAIE.

4, THE 2018 EEIV ARV ERE. MESHIRSFHEIHEETN.
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5. THERABRLDIARILARSS TIFRYAEEN.

6. THERABRLIFREWERBES. ERFSEIHSEIT.

7. THEBABXIFRAA BT EANF.

8. EBIAARMBEREKEE , HEIATEFRSHEFTRIEIOEK.

(=2) REHES

1. B ERIEEENSRIFBMNTHAZ R EEF B 2018 ERl &,
2. RABRASREENSRA 2017-2018 FREEIFROHTHRIENAARUBXMASE

S
(=) RERFR

1. ZEREEAES : BRBMNTFHEALREEF R 2018 EE AL FpERIA A
MEMEIER  HAGEBMFEES | BV E RTpERAEHEES ; AN FHALZ
BREEFRAXAEA TR | P AEBIFRENE N ENHEHERNHES  MASH
IS (B35S ) RIS S , WIEAIIET A&,

2. BARfAEREES - @ 2017-2018 FERIBIEEAAARNLAE FHRMERIS
NAREETESE | FAREESEAENSUEBRNEIRARMERREA | BUBRRA RS
BROHEEEE AR SRR,

(M) REEIiER

1. BelAesEERIIER : WEM 2018 11 B 7 BFA , /2018 F£12 B 15
BEER it 39 X [BEREDREE 6290 14 ERE 4732 {7 [BEEIER 75.23%
HAptMIToHES 764 1, LRE0E 3968 17, RUAMERIERIEES 63.08%,

2. BABRNIEEEREIER HAIJEMN 2018 11 B 12 BFA B/ 12 B 17 H
2R, 30t 35 K. RARFHMEFEIER D ARISIN , Hok 452 (Biaks | [ERE 168
, [EEEER 37.17% , SERREREE 139 7, BUEERIE 30.75%,
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(R) O EE

RRFEERNEBFERE R SMIERISTUHTER | 55— EmEY P &AL
EBENTHEE  B—HEBEIRE R AERR, Bl MIEEAEEESERN—HM
KFFREE , Nmit—FREEEERIITEEE.

EX o MHERFSRARZERIYSEIRE | #ADH SR EERD R —EUIEKF
=1-0, o B/, RPFEADHERIERERER B —EMIKFHES | BIEEERIRE
EiaE. RESFREST IR RERKIERT REEShIEKNEREAEE.

-1 FBNFHALREE SR 2018 BEZER IV ARIKIAES ISR

B BAH Stk &S @& 5L

L)
SRR 1014 16.12% 652 16.43%
SRR 2122 33.74% 1409 35.51%
EEZR 643 10.22% 418 10.53%
Gl 741 11.78% 443 11.16%
SR TES: 252 4.01% 135 3.40%
HMNEREE BT 169 2.69% 112 2.82%
GEF 190 3.02% 118 2.97%
SARERR 670 10.65% 356 8.97%
ERIIES R 423 6.72% 282 7.11%
HREFR 66 1.05% 43 1.08%

Bt 6290 100.00% 3968 100.00%

R - BMTFHAZ R EIRF B 2018 BRI ARIRENDSEE

x-2 MNFHALREES IR 2018 @ FHE AR RS ER

Fh BAH Bdatk &= A% &Lk

rRE 5018 79.78% 3159 79.61%
Rt 1272 20.22% 809 20.39%
Bit 6290 100.00% 3968 100.00%

HHERIR - ABMNFHAZREERS B 2018 [EE A HURFMDSEE
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x-3 MMNFHALREES T 2018 B MBI AR RS RER

BEHE & ALL

5 2548 40.52% 1570 39.57%
£°4 3742 59.48% 2398 60.43%
S\ng 6290 100.00% 3968 100.00%

HHERIR - ABMFHAZREERS B 2018 BRI AR MESEE

BITITE 0 2= C(BEFBRALGL-BF A RIBGE)%/10) /28118 | 0 5
=0.10% , D EBFAREU—EUEKFER 99.9%.

BITITE 0 w5=C(FFHENE AN SLL-BFHEARE GE)?/2) 2715 |, 025
=2.8% , DEHHAEM—EMEKFR 99.8%.

BITIE 0 1= (R MERIEAE AZL G- BRI EV £ 8% 5EE)?/2) 12 BI15 | O w13
=2.2% , P MERIEEAREMI—EIEKFTS 99.3%.

BAMS | HFAEKEIE—SUEKTE 9% L | BREA EERS.
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SE—abs3 : BNV E SIS 451

RSN EAE SRR, AR, Fht
DRENFEXNER 2018 BEe AT
Fit5oH.

2018 BEedla4R 6290 A , ARIEBLZLLA
1:1.6 , ERIEBLLLHIEAEY ;

AR A RBELE 19 M8 ( SEETREA
X ), BREESLL 97.52% ; ARERRESHI=
e AfEREm. OB .

BV AESTRTER 10 MR  Hehaitsheee |2 e
WHEAERS |, G2erkEell4r 33.76%.,

21 32 ek 2
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KMFHARRETRZRT 2018 FEOVERAZN 6290 A |, HehARIEE4 5018 A,
HEelAE B AEREY 79.78% ; BRIEGVAE 1272 A, GEENAE R AERY 20.22% ; BB4 2548
AN, 3742 A, RSB 1:1.5, BREVESHBNE 1-1. B 1-2 ik,

‘ 1272\

20.22%
TH

Bl 1-1 BMFHAR R EEF B 2018 BEEWAEFH D
HERR | AMFHAR R ERF B 2018 EElAEHTERE

9

2548 A, 3742 A\,

40.52% 59.48%

1-2 FINFHAZ R ETEF B 2018 R AEM R D h
HEKRIR - ANTHAZ R ETEFF: 2018 BERl A 4uER:

M 2018 EARZEH R AERIMERIEIRE | TREBLILHERRS  ARESL
B9 1:1.6, BAREAESZHMERIEHINTE 1-3 Fiz.

FRIE 1.6 SRL 111
5 PRRRRRI 3857% S PRRRRRRE 4519%
£ BERRRRERRRE ctax & BRRRRRRRR s181%

1-3 FBMFHAR R EE S B AR Bl 45454
HEKRIR - ANTHAZ R ETEF B 2018 BERl A 4uER:
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F1% 2018 @EAERB£E 19 18 (BEETREIAX ), EHEREIEARR
%, 86134 A, GELEERDAZR 97.52%, Bl EFERETILE. BRI, W
FEFX , BRI AETRNED S HmIN TE 1-4 Fi.

F & (=174
R
e =8 1 WmE 97.52%
16 16
mES 2 AdeE 0.30%
4
WAL ks? 3 EkiI 0.29%
17 19 R
o ! 4 FEE 0.27%

1 ; :
R
2 5 @ ENE 0.25%
Zin
|| it 14 T 6  FhiE 0.25%

10 7
iL

3 7 B 0.22%

T -

g P 8 fEEE 0.22%
1 &

; 9 m)lg 0.16%

3 EEAS 10 X 0.14%

Bl 1-4 BHIFHAZ R ETERFEe 2018 BRI A4 TR STh
RS - ABMTFHARZ R EERF B 2018 EElAEHEERE

BiREanNEIEERSmETA , EHEhmEREVERSZ |, SEREREER
12.01% , EOXZ2REOM (11.64% ) FOxBMNT ( 11.28% ). BEREAZMHERS HIERN
& 1-5 Fi7r.
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EMFHAZ R ETESFT 2018 Fill REFEHRE

F =1 (=174

1 SEhs 12.01%
2 JE3[m s 11.64%
3 AT 11.28%
4 FoEm 7.91%
5 [yl 7.69%
6 FapE™ 6.98%
7 &BET 6.55%
8 ZPAr 5.44%
9 IR 517%
10 ez 4.07%

1-5 XBINFHAZ R EEF B 2018 BEREREWAERIMRTH S TOP10
R - FBINTFHAZREEF B 2018 R A HER:

=. BVEZRSH
IMFHARREISIE 2018 BHAVEDTHT 10 M55 , Hhait Sl eRs ,

2122 A, GEERAER 33.76% ; EXESRBRZFMR . B 1014 A, GElER
A0 16.12%, BRI AEZ RS HmiERa e 1-6 Fimx.

2122 AN
1014 A
63A  HA 670
2524 423 N
I I 169sA 190 o
H = = -
SRAS e e, EBTESNEER L BRATE
BED sitsm mmen mam Tl Ry s BT
=2l =2l f Fir

BAZ 1014 | 2122 643 741 252 169 190 670 423 66
Batk 16.12%  33.76% 10.22%  11.78% 4.01% 2.69% 3.02% 10.65% 6.71% 1.05%

1-6 XBMFHAZREEF B 2018 B AEFFRH M
HIERIR - FINTFHAR R EEF P 2018 BEELUERE
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PEBRENEZRDHE | ARIBRIESHEFR 10 MR | S1HEREWAE AR
Z, 81672 A, AFRIBAZHRY 33.31% ; ERIBEWESHEFR 6 Mk , APt
BrERIEARS |, B 452 A, BERIBASIRY 35.53% ; BARER A B fniEin 1-

7. B 1-8 Fr.

190, 3.79% — 169, 3.37%
66, 1.32%

A s
247, 492% asiERE
Q O SHMABFHR
1672, 33.31% o
252, 5.02% Q ° mEEEkR
BEAFERR
467, 9.30% D p, % 3| (mE=i=alicy
OEETRESFR
BEFRITESR
508, 10.12% OSrEas
B YMNEIEF R
608, 12.11% 840, 16.74% ORE=k

1-7 SBNFHAZ R EIEFFr 2018 EARI RV EF o
HERR « AMFHAR R EIRF B 2018 EElAEHTERE

o)
162, 12.74% 35,2.75%
U 452, 35.53% g oyt g
D&
174, 13.68% s
i DERR B

OZARZEkR

Q OEEEE:
175, 13.76%

274, 21.54%

B 1-8 ANFHAZ R ETRF B 2018 EERIEVEF RS
FUESRIR : AMNFHAZBRETES T 2018 EEel 4 #uERE
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BAEHEER Efliniassma Rl
Bl 4RE , GERAERRAY 75.33% ; HpARIEal
HELISHAMNE S ERA R AT | SAREEY
HRMARRY 82.68%, TERIEEWAENILIE Sl Y ESS
shamFl. AR E | HPESHlikiErss
sAREFEES 46.60% , FHEEGI 41.53%,

AEHIEER , 2018 EEl4E BRFT L ER S
91.89% , HpAREAEEH#IZERS 90.66% , &
RlEEAV AR RS 96.66%.

A EIERER T , 2018 BEWEFHIL R
95.80% , SiEMREIELAIEE 3.91%, ARER L
2279 95.85% , ERIERZRS 95.60%
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—. EREEEE
(—) SiFEIEEIER

EHSAD , 2018 EEMAEFELEHIMMY. SSahaEfaimtll , Gt 75.33%.
HXZERFE , Gt 12.42% , BUREREEXRIITE 2-1 B,

0.60%

0.83% 0.08% B &R/ SSEnE Rz R

2.62%
<<2§3 DERFE
B

8.11%
Do

O HE. T
12.42%
DERIE

W AN SR

75.33%

Bl 2-1 FBMFHAZRBRERF B 2018 FEVEEV KR
HiEKIR - AMFHAR R ETE S 2018 BRI AR RERE

(Z) PFBEEIEREER

PEHE | AREANEUEHWN/SHERFEAMWATEER , GIEFSRR
82.68% ; MERI AR T LAY/ SSNERFZIBMALLS , FrEBRER Ell AR
WERNEERN. $EER , ERERAETFFRE AL 41.53% , SEHINY/FZE
BRI ARSI (46.60% ) BEAMES, Bk 2018 BEohEedlERl KRR
TE 2-2. Bl 2-3 fr.
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FBMIFHAZER

EHEFkE 2018 £

1.71

4.97% ‘

9.34%

6.18%

41.53%

0.57%

0.70% 0.03%

82.68%

B SR/ S E R L
Ol

BERTHE

(= J=E SN

O HE iR

OEEmA

W SAEN S5

2-2 FMNFHAZBRETEF BT 2018 EARIE A B0V KA
iR - AMFHAR R EE S 2018 BRI AR RERE

0.74%

1.36% : “‘ 0.25%

46.60%

2

>‘— 3.34%

B S/ FSEE R HL
Ol

DERFE

OB=EeML

OHE R

OEEmHE

L JVZIYE=F

2-3 FMNFHAZREEFT 2018 BERE A KM
HERR | ABMIFHAZ R ETRFE 2018 BE AR REEE

DEBRE SN/ SHERFEAMILLFIRSINER TIESE %% 85.19%
ROERNV ARSIV E S s BRIV | FHEBIRSRIINEIES DT | %5 bt
21.43% B9V AT A Bk, BRRFER R AR EEITRA TR 2-1 .
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& 2-1 FENFHAL BREES T 2018 BEF el 4l X m AR SEL

ERdkin%/sEsh ER s EEeI HE BE i
SRz UL Pik A diR  IE  XSEE
SRBRZF 74.39% 8.13%  10.28% 4.75% 1.38% 092% 0.15%
RtEk 73.74% 1533% 8.52% 1.56% 043% 043% 0.00%
EEFR 81.10% 718%  8.37% 2.39% 048% 0.48% 0.00%
GEZ 74.94% 16.93% 2.93% 4.51% 023% 023% 0.23%
S LEFM 85.19% 444%  141% 2.22% 0.00% 0.74% 0.00%
SNENEF B 64.29% 2143% 6.25% 1.79% 6.25% 0.00% 0.00%
XiEFb 73.73% 6.78%  16.95% 0.00% 0.85% 1.69%  0.00%
ZARFERR 78.93% 843%  7.58% 2.25% 140% 1.12% 0.28%
ERNITREFM 72.70% 17.38%  7.09% 1.42% 0.71% 0.71%  0.00%
[UN=E=ale 79.07% 4.65%  6.98% 9.30% 0.00% 0.00%  0.00%
ISUI 75.33% 1242% 8.11% 2.62% 0.83% 0.60%  0.08%

X TSR | EAHZAREEREFT 100%.
HiEKIR - AMFHAR R ETE S 2018 BRI AR RERE

(M) BERDZEHEWEENER

DT EEBRARZE B E N ERS BRI ARSI Y E S TSR
A B RSRIRRE R ( 90.75% ) ; FAEUAIRSHIRINEIES R . 79 21.43%, B

TR AR Bl A Bl K RIEIAN TER 2-2 Fms.
& 2-2 NFHAZBREERF T 2018 EEF IR AR E A EV KR AZ L

AN/ T Er pro— =k HE 22 0 13%4

SRR HE elldk s IR SE
SRR G 82.23% 4.16% 11.34% 1.13% 0.38% 0.76% 0.00%
=itF 83.24% 3.98% 10.56% 1.39% 0.37% 0.46% 0.00%
S 82.82% 5.38% 8.72% 2.05% 0.51% 0.51% 0.00%
[l 90.75% 3.42% 3.08% 240% 0.34% 0.00% 0.00%
SR LEFM 85.19% 4.44% 741% 2.22% 0.00% 0.74% 0.00%
== . (] K () . (o} . (] . (o} . (o} . (o}
HMNEESFRE 64.29% 21.43% 6.25% 1.79%  6.25% 0.00% 0.00%
157G . (6] . (o) 5 (o] d (o) b (o] . (o] b (o]
MEFR 73.73% 6.78% 16.95% 0.00% 0.85% 1.69% 0.00%
ZARFER 83.85% 3.78% 756% 2.06% 1.37% 1.03% 0.34%
BN TIEFPR 81.66% 5.92% 947% 1.78%  0.59% 0.59% 0.00%
=il 82.68% 497% 9.34% 1.71%  0.70% 0.57% 0.03%

T BFEUSEAN RS ZATREEAET 100%.
HEKIR - AMFHAR R ETE S 2018 BRI RERE
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MEZRER BRI ERI AR TE TR EUSHANIY S HERAZ R
LEHIRSRIRERTESR (59.29% ); FHELHIRSMNESITER , 79 52.58%, Bk

FhER B R X RABERINTTER 2-3 .
& 2-3 INTFHALREERF Pt 2018 EEF I TR E A BV R R AZ SLE

EFAL Y/ 555 mRS amU EEei dE 2 EE

SRR Hig B
SR ZF 40.65% 2520% 569% 2033% 569% 1.63% 081%
RtEk 42.55% 52.58% 1.82% 2.13% 0.61% 0.30%  0.00%
EEF 57.14% 32.14% 3.57% 7.14% 0.00% 0.00%  0.00%
G 44.37% 43.05% 2.65% 8.61% 0.00% 0.66% 0.66%
ZARER 56.92% 29.23%  7.69% 3.08% 1.54% 1.54% 0.00%
EN TSP 59.29% 3451% 3.54% 0.88% 0.88% 0.88%  0.00%

iE  BTISEA | EAHZAREREFT 100%.
IR « FBMNFHAZBREIRS T 2018 JEEl A el A F L R SRR

=. Atk

TEREUEE | 2018 EERAERILES 91.89%, ARIERMALER 90.66% ; ERIAR
W9 96.66%. BEIARFHERENEFAFZEINTE 2-4 Fim.

96.66%
90.66% 91.89%

NS SYE Rt

2-4 FPMTFHAR R EIRZ MR 2018 BARZE M ARl R
HERR - ABMFHAZ R EIE SR 2018 BER AR REREE

YERAEALER= (1-ERESE AL/ ERS AL ) *100%.
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(—) PFEREEAERA R

PERE |, ERRLERESNAEER , Bl 97.07% ; DRAIMNEEZR , B
93.75% ; ES BRI AR ZRESAR , /9 83.05%, ErhARI A hisF il =i
79 96.92% , MERIEA AP ERRMWERRS |, 7 98.18%., EARZEETEMFLZA
T 2-4 Fims.

& 2-4 FNFHAZREEF BT 2018 EEF il A EiARl =
AR REELE MR

HREAL  RAMLALY

(24F) (&) (&€8)
SRR ST 652 585 89.72% 88.66% 94.31%
SR 1409 1289 91.48% 89.44% 98.18%
EEZ 418 383 91.63% 91.28% 96.43%
[l 443 430 97.07% 96.92% 97.35%
EETEER 135 125 92.59% 92.59% -
SNEEZER 112 105 93.75% 93.75% -
SEFR 118 98 83.05% 83.05% -
SRR 356 329 92.42% 92.44% 92.31%
e 282 262 92.91% 90.53% 96.46%
HREZE 43 40 93.02% 93.02% -
STZ 3968 3646 91.89% 90.66% 96.66%

HERR - ABMFHAZ R ETRFE: 2018 BE AR REEE

(2) &AL ERTRERL =2

PEWEEFIERE | F 6 NEAEAERIHIERTY 100% , HpAR EV Rl
79 100%R9T I BESITTFAEITHREN). XWEE. MERNIRE. EEEE5EREA.
EIRF  EREAERIER 100%E L EmnEHRE.
& 2-5 FEMFHALREERER 2018 B LA A EmsL =

gl IETREALL ALY RS AL Fhdk R

SRS 469 529 88.66%
EfRZ5T 585 (ZR) 60 61 98.36%
EfRZ5T 5585 98 108 90.74%

2 ZE D TN RIZRRAC N AERFID AR ERD IS | SBTRMEREZDEXFARNT IR
RS,
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L2 4
TSI (T8)
ZixF
SR
SR
SATF(EIHEEW)
SATBEWK (TR
MR
SATFHIMRIT)
s
HitE
EEFP
BEEE (T8)
TrEiE
ADBRERE
TiEEE
=g

mirEHE (T7)
RWEE
inEH
TS
s
imEE
YIiREE (€8)
BFES (TR
SEIEFN
YIERR) TAE
EEEESERRS
RHTE
BFERIRE
HEHRIZESRA
BEIE
HMERES R
RiE
RE (BARE)
MiEF

TR ALY
56
33

340
966
51
323
164
82
626
42
356
27
82
63
177
34
283
49
34
76
56
29
88
25
73
125
15
10
26
24
23
27
105
63
42
98
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ARE AR
62
38
385

1080
51
329
179
90
706
53
390
28
86
68
197
39
292
49
34
77
57
30
94
26
76
135
15
10
27
26
25
32
112
67
45
118

A TES
90.32%
86.49%
88.31%
89.44%
100.00%
98.18%
91.62%
91.11%
88.67%
79.25%
91.28%
96.43%
95.35%
92.65%
89.85%
87.18%
96.92%
100.00%
100.00%
98.70%
98.25%
96.67%
93.62%
96.15%
96.05%
92.59%
100.00%
100.00%
96.30%
92.31%
92.00%
84.38%
93.75%
94.03%
93.33%
83.05%



AL ALY
NBESNZ 62
iEE 14
e 22
SARER 269
ZARigt (Z8) 45
BT 115
AR SRR 15
MtERIRIT 79
BREE (TR 15
BRI Fh 153
ek 17
TREEMN (ZR) 83
BIRTERA (ZR) 26
TARTHE 136
KEFh 40
HERBESSEE 31
BRRE 69
ST 3968

HESRIR - MTFHAZ R ETEF B 2018 @Rl REREE

=, SRl

(—) PFBEIEFLERHRIVER

ER2AE
65
19
34
291
46
122
16
90
19
169
17
86
27
152
43
32
74
3646

95.38%
73.68%
64.71%
92.44%
97.83%
94.26%
93.75%
87.78%
78.95%
90.53%
100.00%
96.51%
96.30%
89.47%
93.02%
96.88%
93.24%
91.89%

HAVEHERER D 2018 BEVAEFEHIIERTY 95.80% SFARIZREHAEZ 3.91%,

RRIEFLHERYT 95.85% , ERIEFLERIVES 95.60%.

95.85%
95.80%

ZS S SR

& 2-5 3BINTFHAZL R EESF R 2018 EARFH R A FLERIE
HEsRR | ABMTFHAZ R ETEF B 2018 fRERl ARV EER:
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PERE  FERHMIERESHAEREES , Mll=Z)9 100.00% ; DRAINEEFE: , /9
99.41% ; STt FheEl EFEMAZRER(E , 79 95.05%.

% 2-6 MMFRAZRETRER 2018 EEERtol E R

Fhx 2 8 8
SRBS S 95.46% (967/1013) 95.23% (799/839) 96.55% (168/174)
Sitem 95.05% (2018/2123) 94.67% (1582/1671) 96.46% (436/452)
Epei ] 95.96% (617/643) 95.89% (583/608) 97.14% (34/35)
SEAs 97.03% (719/741) 98.07% (458/467) 95.26% (261/274)
SETESR 96.03% (242/252) 96.03% (242/252) -
HNERERR 99.41% (168/169) 99.41% (168/169) -
SRS 95.26% (181/190) 95.26% (181/190) -
TR 95.67% (641/670) 98.23% (499/508) 87.65% (142/162)
ERTIESRR 96.22% (407/423) 93.55% (232/248) 100.00% (175/175)
=t 100.00% (66/66) 100.00% (66/66) -
&t 95.80% (6026/6290) 95.85% (4810/5018) 95.60% (1216/1272)
BRI | ABMFHALREEZ T 2018 JEE AR EERE
(=) pENLESI I EFEFRIVE
E 2-7 RMNFHEZREE SN 2018 BE LA el A F &l =R
2 24 FH 8
SRREPER 95.46% (967/1014) 95.23% (799/840) 96.55% (168/174)
ZiFs 98.04% (50/51) 98.04% (50/51) -
BN 5R5 95.98% (239/249) 95.98% (239/249) -
S 94.62% (510/539) 94.62% (510/539) -
LRSS 98.78% (81/82) - 98.78% (81/82)
EFEN SRS 94.57% (87/92) - 94.57% (87/92)
St 95.05% (2018/2122)  94.67% (1582/1670) 96.46% (436/452)
St 93.53% (969/1036)  93.53% (969/1036) -
SUPS(STEEN)  98.20% (109/111) 98.20% (109/111) -
SiHGEIM)  100.00% (107/107)  100.00% (107/107) -
IS EE 94.98% (284/299) 94.98% (284/299) -
Bt 95.73% (112/117) 95.73% (112/117) -
SitEEl 96.46% (436/452) - 96.46% (436/452)
S 95.96% (617/643) 95.89% (583/608) 97.14% (34/35)
TrEsE 95.99% (287/299) 95.99% (287/299) -
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PEFKRE | JEF 2018 BEVAEFERHMAILLRES | G 94.38% ; MfE
B IREFRERAERRES AR HIRIT 79 30.17% 1SRl EFERREE L.

R, IMIESXE , BARRFERE RS I TR 3-1 frr.
%= 3-1 XBMFHAR R EEF B 2018 B REwl el EFEpilitiEsh ( BIFEA )

b=
ESBRZF 75.20% 3.46% 5.49% 4.67% 3.25%
Eag=ad 84.98% 3.35% 2.39% 2.20% 1.44%
EEFR 79.47% 2.93% 4.11% 3.23% 3.23%
(G 74.85% 4.79% 3.59% 4.49% 4.79%
ERIEF 30.17% 11.21% 22.41% 9.48% 10.34%
HMNETBE B 75.00% 6.94% 6.94% 5.56% 2.78%
XEFb 94.38% 2.25% 0.00% 0.00% 0.00%
ZARE R 80.42% 3.50% 3.85% 3.85% 4.55%
BN TS 75.85% 7.25% 1.45% 2.90% 2.42%
LNl 79.41% 2.94% 0.00% 5.88% 8.82%
ISIIN 78.45% 4.11% 4.08% 3.51% 3.08%

iR - AMFHAR R ETE S 2018 BRI AR RERE

(Z) mikERfuER. RS

1. BRALEBGIER S R°

2018 EElEFERERE®WEN , SR EA4RY 56.43% , EDRAE b
WFIEE SEED B 14.42%F0 10.11% ERES AR BRI TE 3-4 Fix.

s BB{UMRDERS AL | KiIEHNEHERFER. 2ERFFRFEERESRSHMIESHO (X
TRZEEEES FREWEMIEIRERERABIRERER) (HFRAR (2014) 1 5) XK.
HehEfthWsIERER. ERhl. =8hll2sMIeIlRE | thnErpratll. BxRIeeE=R
v, BERTERI. BEATE.
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sraga s Il 4.94%
=&el l 1.76%
ssEats I 1.59%
REmgitess | 0.86%
ETREREAMA | 0.80%
HEtX | 0.40%
ZBBA | 0.20%
RIEEIFT | 0.03%

& 3-4 BMFHALREEZ R 2018 EEMEEFAV B AMERD
iE  BTISEA | EAHZAREREFT 100%.
R - AMFHAR R ETE B 2018 BRI AR RERE

PEBKE | SFREWVESISMERURERWAE  EPERTREF R AR
BERERWALLHIES , StEEIA 68.97% ; MGEFFE A RAIRERIWAILLAIERE , 7
30.34% , ZFREWAERRPIHRBERMEEMEI LIRS, Bkl EFE
AR MRS N TR 3-2 B,

% 3-2 MNFHAR R EEF e 2018 EEFheHl el EFE AR (BIRAL)

% RER/IY  Hfitdk EHERIW HfthZRdkep(is G f L
SRIFR S S 48.17% 12.80% 16.67% 6.71% 5.89%
2 FBR 57.13% 18.56% 9.57% 6.03% 2.11%
S 60.12% 11.44% 11.14% 5.87% 3.81%
[Ei=alics 63.77% 12.87% 5.69% 5.09% 2.69%
ERIEF 68.97% 8.62% 8.62% 3.45% 0.86%
HNEREF B 63.89% 12.50% 1.39% 5.56% 12.50%
EFE 30.34% 15.73% 3.37% 12.36% 25.84%
ZARF 58.74% 12.59% 5.59% 3.85% 11.89%
R TEFB 54.59% 11.59% 16.91% 5.80% 1.45%
NSl 47.06% 8.82% 2.94% 5.88% 17.65%

KR - AMFHAZREE S 2018 @R AR RERE

2018 Employment Quality Annual Report 25



2, FRALEB(HMRS TS

2018 jEEelEFEEFTE 300 ALATHUERISEAFNY , Hb 41.41%09 A FEE
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15001 ALAL, 6.63%
2001-15000 A, AR ’

8.85% T00ALLT,
41.41%
301-2000A,
101 -30@

18.90%
24.20%

& 3-5 ABMFHALBREEF IR 2018 EERL A BAFIES T
HESKIR - MNTFHAZ R ETEF B 2018 @Rl Al R EE

MAEZE LN AR BURHERN D RIERRE EFERMZAFE RIS 100
ALUTHUER ARV U FIRS S35/ 55.88%7H155.24% EHRERAIELVAETE 301-
2000 AMUEAIERATEVESELBIES | 9 27.27%. EARZSFkEel el A aiEs 70

T 3-3 Fiis.
& 3-3 MNTFHALREEF Mt 2018 EEH R Hill Bl Al B AR

100 ALAF 101-300 A 301-2000 A  2001-15000 A 15001 AL L

SRR ZZR 34.76% 23.37% 19.51% 11.79% 10.57%
iR 44.98% 25.55% 17.32% 6.79% 5.36%
A 33.43% 19.94% 27.27% 12.02% 7.33%

[ElEa 38.02% 22.46% 18.26% 10.18% 11.08%

ERIREFR 39.66% 29.31% 22.41% 5.17% 3.45%

SNEREZERR 44.44% 26.39% 15.28% 6.94% 6.94%
GEF 44.94% 25.84% 21.35% 6.74% 1.12%
ZRZR 55.24% 24.48% 12.59% 4.90% 2.80%

ERIIES 34.78% 24.15% 20.29% 14.98% 5.80%

B 55.88% 26.47% 14.71% 2.94% 0.00%
BYK 41.41% 24.20% 18.90% 8.85% 6.63%

T BFEUSEAN RS ZATESAEFT 100%.
KR - AMNFHARREE S 2018 @R AR RERS
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Bl 7.16% 11.34% 3.88% 19.40% 10.15%
A 3.37% 43.82% 2.25% 4.49% 2.25%
RS 3.85% 26.92%  12.94% 3.85% 9.79%
fESTM 1.45% 2.42% 70.05% 1.93% 1.45%
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(Y ) BBV 7R
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DRI EFAAZIEY 15.92%7F0 15.45%, BRI AEFEFIER SR TE 3-7 Fis.
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HEAR SFUSAR SHISAR BUEHESIKAR IEZERAR
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